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Abstract

The increased shift towards the use of LMS platforms has gained even more momentum during the pandemic.
The LMS global market showed a 23.8% increase in 2020, which was much more significant than the average
year-to-year growth. There is no real mystery behind the success of LMS platforms. The overwhelming benefits
of having an LMS have made them a permanent fixture in higher education institutions around the world.
Learning Management Systems offer several advantages to their users, whatever their role in the institution
might be. The reason to study different countries’ higher education systems is not describing and reviewing
sequential pattern ideas by our personal taste and finally reject or accept them, but the main value of these
studies is understanding which ways are used by other countries to arrange the construction of modern systems
and what measures have been taken to satisfactorily resolve educational problems. We try to get differences and
similarities by analysis among “United Kingdom, Italy, Russia and India, “regard to effective factors. And we
used 4 University including; University of Oxford (UK), University of Bologna (Italy), Lomonosov Moscow
State University (Russian Federation), Punjab University as data source.
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Introduction

International university rankings have become a familiar feature on the higher
education scene. Data of colleges and universities can be useful to many
interested parties and for many purposes. University governance and the
relationship between the state and higher education institutions are issues that
have generated intense debate in recent years, since they are seen as important
conditions for the modernization of universities. Such performance differences
are thought to be especially important for advancing science, technology, and
the industries that depend up on them (Aghion, 2009).

To make progress in this direction, the relevant literature suggested that the
framework sought should be characterized by some properties. Eight fields are
discussed in our study; institutional research, science and technology
development, innovation and enterprise development, knowledge and
technology commercialization, university autonomy, reliability and ranking
(global ranking), international outlook, teaching.

We compared Iran, India, Italy, Russian Federation and United Kingdom higher
education systems with each other, two Asian and three European countries. We
used individual Universities of each country. For this one we selected 5
Universities; University of Oxford (UK), University of Bologna (Italy), Moscow
State University (Russian Federation), Punjab University (India). Reliability and
ranking (global ranking) international outlook, industry income, research, and

citation and University autonomy.
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Literature Review
Universities Description
University of Oxford (UK)
Twenty-six British prime ministers, at least 30 other world leaders, 12 saints and
20 archbishops of Canterbury have been Oxonians. Oxford virtually invented
college life in the 13th century. The world's third-oldest surviving university
offers approximately 12,000 undergraduates a choice of 38 colleges and six
permanent private-residence halls.
University of Bologna (Italy)
Since 2000, Bologna's motto has been "Alma mater studiorum™ ("Nurturing
mother of studies”), reminding its 96,000 present-day students that this
institution, dating from 1088, is the oldest university in the Western world.
Historically noted for teaching canon and civil law, its 22 faculties offer 128
"laurea” or "laurea breve" first-level degrees and about as many specialized two-
year qualifications.
Lomonosov Moscow State University (Russian Federation) or Moscow State
University
Work on developing 462 acres on the Lenin Hills as a new home for MSU,
founded as the Imperial Moscow University in 1755, and began in the 1940s,
when it was also renamed after the 18th-century polymath Mikhail Lomonosov.
It has more than 1,000 buildings accommodating 40,000 students, 6,000
academic staff and 5,000 researchers.
Punjab University
Spread over a 550-acre campus in the city of Chandigarh, Punjab University has
75 teaching and research departments and more than 190 affiliated colleges
across the region. It is one of India's oldest universities and boasts current Prime
Minister Manmohan Singh and Nasa astronaut Kalpana Chawla (who perished

in the Space Shuttle Columbia disaster) among its alumni.
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10 Benefits of Learning Management Systems for Higher Education
Institutions

In step with the hyper-connected and constantly evolving world, educational
institutions have managed to stay on top of their rapidly changing needs by
making Learning Management Systems (LMS) adoption commonplace. LMS
offers a streamlined and cohesive eLearning platform for the convenience of
students, instructors, and administrators alike.

The increased shift towards the use of LMS platforms has gained even more
momentum during the pandemic. The LMS global market showed a 23.8%
increase in 2020, which was much more significant than the average year-to-
year growth.

There is no real mystery behind the success of LMS platforms. The
overwhelming benefits of having an LMS have made them a permanent fixture
in higher education institutions around the world.

Learning Management Systems offer several advantages to their users, whatever
their role in the institution might be. Let’s look at some of the reasons why LMS
platforms are here to stay:

1. Convenient and Efficient

One of the best features of Learning Management Systems is that it becomes a
centralized platform containing all the course material needed for any particular
course. Having a single, well-managed database streamlines the learning
experience for all the students. Students can upload assignments and take
assessments, all from one platform. It also makes it convenient for the
instructors to be able to distribute resources to all students simply by uploading
them on the LMS. Cloud-based LMS especially adds to this convenience since

the data is accessible from anywhere.
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2. Allows Greater Flexibility

One of the biggest ways that the traditional classroom experience has changed is
through the introduction of blended and hybrid learning. Blended learning
allows students to take lectures in-person and supplement their learning with
study materials found on the LMS. The Learning Management System content
could include readings, notes, recorded lectures, lesson plans, and much more.
Hybrid learning, on the other hand, allows even greater flexibility to students by
allowing them to take classes in-person or online and supplement that with
course material on an LMS. The online classes can be taken right from within
the LMS. Based on their preferences, students can attend classes however they
like. This flexibility makes it easier for students to maintain attendance and
prevents any disruption in the course plan should the campus face closure for
any reason.

3. Analytics Offer Unique Insights

Data is the currency which higher education institutions use to grow and
improve themselves. LMS reporting enables its users to evaluate and analyze the
data from each course and tailor it according to what the reports indicate. From
knowing how well students are progressing in the course to time logs and
assessment data, instructors can get to know exactly how their courses are being
received.

Knowing which courses are popular and what can help improve enrollment in
other courses. Reviews and feedback on the course can be easily analyzed by
reporting tools to present a comprehensive picture of what material students
found engaging. Time logs can help determine what aspects of the course are
perceived to be difficult or most interesting. Other data like average view time
and the number of correct attempts can also be used to improve the courses in

the future.
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4. Personalized Learning Pathways

An important consequence of the increased interest in eLearning platforms has
been the importance given to personalized learning. Learning is not homogenous
for everyone and different students learn in different ways. Personalized
learning allows students to go through courses in a way that suits them.

The pace of learning can be adjusted to match the student’s aptitude. Similarly,
each student can set their own personalized goals within a course, learn
collaboratively or individually, and take voluntary assessments as per their
needs. There are some courses that allow for more personalization than others,
but having the option to tailor their learning experience helps build confidence
in students.

5. Easy Assessment and Grading Tools

A key advantage of having Learning Management Systems in education has
been the ease with which instructors can assess their students’ performance.
Timed/Untimed tests and quizzes can be administered from the LMS and
grading them can be automated and made even easier. Students can choose to
take these assessments from anywhere.

Additionally, the cumbersome collection and sorting of papers is avoided by
online submission, which can then be reviewed by the instructor anytime and
anywhere. Personalized assessments can be made for students depending on
their progress in the course. Not just that, homework, projects, and presentations
can all be managed directly from the LMS.

6. Learning On the Go

Having your courses on a Learning Management System means learning from
anywhere, even on the go. Some of the best Learning Management Systems
come with mobile applications to make content even more accessible. Students
can take their courses even if they do not have access to a desktop and can

attend lectures, submit assignments, and check their grades, all while traveling.
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Having the convenience to check course updates from your phone and tablet is a
feature that is popular with students and instructors alike.

7. Scalable

Having a scalable LMS is essential when it comes to higher education
institutions. In unpredictable times such as these, it is difficult to gauge the
enrollment numbers and class sizes. With the opening up of campuses
worldwide, there is a sudden influx of students and courses.

Having a Learning Management System that is capable of growing with the
institution is crucial in order to keep the learning process uninterrupted. A
capable LMS needs to be able to handle a large amount of data, as well as a
large number of users without breaking down. Modern servers and cloud
environments enable institutions to monitor and adjust capacity according to
LMS usage: ensuring efficiency as well as reliability.

8. Update Course Content Without Hassle

Back in the old days, once a course plan was drawn and resources shared with
students, there was little that could be changed in the course content without a
major overhaul of all study materials. Today, that process is so much simpler
thanks to Learning Management Systems. Instructors can update course plans as
they go along, making the course flow smoother. Depending on how well
students receive the course, they can also adjust the pace of the course. Lecture
presentations can be edited at any time and study material can be added or
removed as per the need. Whatever the changes may be, having an LMS allows
students to keep up to date with the latest.

9. Encourages Social Learning and Communication

Though it might seem that by encouraging online learning, an LMS isolates
students and keeps them from socializing, in reality, that is far from the truth. A
well-equipped Learning Management System encourages interaction and social

learning where students can learn from each other. Several group tasks can be
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done collaboratively on an LMS. Students can meet for group study sessions
using video conferencing, share the screens of their individual devices and
collaborate on LMS offline discussion forums.

Many assignments require collaborative submissions so tools present on an LMS
could be used to collaboratively edit documents and presentations. In fact, the
flow of ideas is much quicker on an online platform than it would be, had
students had to schedule physical meetings. Another major advantage is that
students can reach faculty members through the LMS, which removes an
intimidating barrier of meeting them personally, not to mention waiting around
to meet them when their schedule allows.

10. Saves Time and Money

Perhaps one of the most underrated benefits of using a Learning Management
System is that it saves its users a lot of time and money. With so many fancy
features to pay attention to, it is easy to forget that at its simplest, an LMS makes
it possible to share a vast variety of study materials and resources with students
for free while also keeping them boundaryless. These resources would otherwise
take up a significant amount of an already tight student budget.

Apart from that, hybrid learning allows students to save on travel costs and
commute time by taking classes from their homes. An LMS also allows
institutions to cut down costs by reducing the number of physical classes on
campus, especially with a smaller number of students, in order to use their
campus resources effectively.

Learning Management Systems have a lot to offer. From facilitating students
with their course selection and progress to making it easier for instructors to
deliver lectures and grade assessments, LMS is the most significant tool to have
changed the elLearning landscape permanently. With further incorporation of

technology and learning, the future LMS versions could hope to bring even
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more benefits to its users. For now, the future of Learning Management Systems

looks bright and the possibilities, endless.

Why do you need a learning management system?

Rarely does a job candidate come to your company fully ready to take on all the
challenges of their new position. Whether it’s learning to adapt skills to a new
industry or understanding the company’s custom proCesses, every new team
member will need to invest some time in training. To ensure each new hire and
current employee gets up to speed, companies must inventory skills, identify
what’s missing, and empower their workforce to bridge that knowledge gap.
This is a complex task. But investing in tools and systems that shape the skills
employees need will pay off in the long run. From onboarding and training to
ongoing education and skill development, learning management software helps
businesses facilitate the consistent transfer of critical knowledge and skills to
workers. However, since nearly every HR software vendor offers learning
management software, discerning between options is tricky and time consuming.
To simplify the buying process, this guide will examine the learning
management software market, provide a learning management software
comparison chart, and feature LMS case studies for organizations of any size.
Learning management software systems deliver and manage educational and
instructional content, as well as identify and assess individual and organizational
learning or training goals. The system then tracks employee progress towards
meeting those goals, and collects and presents data for analyzing the entire
process. Additionally, the best learning management software integrates with
other critical platforms, such as HR, accounting, or even ERP software, which
enables management to measure impact, effectiveness, and overall cost of

training initiatives.
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Talent development and skills management is the most straightforward
motivation to adopt a training system. However, if your business must track
employee training to uphold industry, government, or company standards, then
an LMS can streamline this process. An LMS can help:

e Centralize and automate learning administration

e Consolidate training initiatives through employee self-guided services

e Customize learning or training content and enable knowledge reuse

e Document and report learning activities
You can customize an LMS to ensure that training covers topics that enable the
growth and success of each employee and the business. To determine which
system best fits your company, you must identify the programs you’ll offer.
Common topics include:

e Certifications and compliance

e Workplace safety, diversity, and inclusion

e Management, supervisor, and leadership development

e Communications, computer, or sales skills
Content management is the basis of any learning management system. These
tools give you an interface to upload, edit, create, and delete the curriculum that
your trainees will follow. Because this is where you will spend the majority of
your time, you’ll want to make sure that the content creation tools are easy to
use and make sense for your training needs.
Depending on the types of courses you’ll offer, consider these tools within the
content and curriculum management features:

e SCORM-ready

e Video upload and editing

e Document storage

e Ability to make microlearning lessons
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Gamification is mainstream, and while many companies purchase standalone
gamification software, you can boost employee and learner engagement through
gamified elements like leaderboards, badges, and rewards within nearly every
LMS.

Gamified elements in top learning management systems have been tied to
boosted engagement, higher return rates, and more consistent learning outcomes.
To include these tools in your learning curriculum, look for software vendors
that provide engaging interfaces, alerts, notifications, and competitive elements
to activate friendly competition alongside the learning objectives.

How do you know that employees retain the lessons you worked so hard to
create? Quizzes and assessments check the level of material retention your
employees reach. And today’s LMS software can take the feedback generated
through learning assessments and use it to personalize next steps. The tool might
guide the learner to other courses to fill remaining skills gaps, or it could pass
feedback to the training coordinator to improve course material.

Companies in highly-regulated industries often need tools to help track
employee certifications and facilitate training for these certifications. Learning
management software provides the perfect platform to store employee
certification data and set reminders for update alerts. These tools can even
provide reports to executives, insurers, and government regulators on the
certification status of each of the employees.

In 2018, 52 percent of web traffic happened on mobile devices, which is up 222
percent from 2013. The pace at which users have switched from desktop to
mobile isn’t likely to slow down much, and companies who want to provide
their employees with useful and timely learning opportunities must make their

training content mobile accessible.
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Methodology

We used Times Higher Education (THE) and Shanghai Ranking as the data
source. There is no claims for the correctness of the Shanghai rankings but it is
widely known and is based on criteria that are themselves reasonable measures
of output and correlated with other reasonable measures of output (Aghion,
2009). After transforming data into a table, we analyzed them and created their
graphs.

Finding

Reliability and ranking (global ranking)

After analyzing data and drawing its diagram. Smallest bar shows the best
position, so University of Oxford has the best place among these Universities in
the world. After that Punjab University and Moscow State University has better
place and Sharif University of Technology is the next one in Times Higher
Education ranking. University of Bologna is the last one. The middle rank of
Universities is used for University of Bologna, Moscow State University, Sharif
University of Technology, and Punjab University.

Table 1: Universities Rank; World Rank, International outlook, Industry

Income, Research, and Citation

[<3]
S
x |® 3
s 5 | £
§= - 0
c 2 SExg|e|s
K= n R = S 2] 453 =
> O S o = > % o]
D QL o = 5 ©° 8 =
14 = S £ 3£ | x| O
S Europe Oxford, United
University of Oxford ) www.oXx.ac.uk 2 90.2 |1 90.3 | 985 | 95.4
Kingdom
L 276-
University of Bologna Europe Bologna, Italy www.unibo.it 200 40.7 | 33.5 | 18.6 | 64.2
Lomonosov Moscow | Europe Moscow, Russian 206-
) ) ) WWwW.msu.ru 55.7 | 72.2 | 36.6 | 27.0
State University Federation 250
. . . .| 226-
Punjab University Asia Chandigarh, India www.puchd.ac.in 250 20.3 1284|140 | 84.7

Source: The Times Higher Education (THE) World University Rankings 2013-2014
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Citations: Research influence

Citation looks at the role of universities in spreading new knowledge and ideas.
The citations show us how much each university is contributing to the sum of
human knowledge: they tell us whose research has stood out, has been picked up
and built on by other scholars and, most importantly, has been shared around the
global scholarly community to push further the boundaries of our collective
understanding, irrespective of discipline. The data are fully normalized to reflect
variations in citation volume between different subject areas (The World
University Rankings).

This category looks at diversity on campus and to what degree academics
collaborate with international colleagues on research projects - both signs of
how global an institution is in its outlook. The ability of a university to attract
undergraduates and postgraduates from all over the planet is a key to its success
on the world stage: this factor is measured by the ratio of international to
domestic students. The top universities also compete for the best faculty from
around the globe. So in this category, it is adopted a weighting for the ratio of
international to domestic staff. In the third international indicator, it is calculated
the proportion of a university's total research journal publications that have at
least one international co-author and reward higher volumes (The World
University Rankings).

A university's ability to help industry with innovations, inventions and
consultancy has become a core mission of the contemporary global academy.
This category seeks to capture such "knowledge transfer" by looking at how
much research income an institution earns from industry, scaled against the
number of academic staff it employs. "Industry income: innovation™ suggests the
extent to which businesses are willing to pay for research and a university's
ability to attract funding in the competitive commercial marketplace - useful

indicators of institutional quality.
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Discussion & Conclusion

The reason to study different countries’ higher education systems is not
describing and reviewing according to our personal taste and reject or accept
them, but the main value is understanding which ways are used by other
countries to arrange the construction of modern systems and what measures
have been taken to satisfactorily resolve educational problems. Learning
Management System (LMS) is one of the popular approaches in teaching and
learning process. Learning and communicating in electronic way provides
solutions for higher education institutions. Despite of that situation,
understanding the effectiveness and efficiencies of the systems towards
students’ satisfaction are required. The effectiveness is concerned since the

study is focusing on the effectiveness and the efficiencies of the system.
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